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Opportunity Overview
American International College (AIC), a privately funded college located in Kuwait, is
seeking members of the founding leadership team to shape this new institution in the US
Higher Education style, with a particular commitment to educating the next generation of
Kuwaiti leaders. The Associate Vice President for Academic Affairs serves as a senior
member of the Division of Academic Affairs, providing managerial oversight to a variety of
initiatives designed to positively impact student success, retention and timely graduation,
within the context of the institutional mission.
The AVPAA is one of the first leadership positions to be filled for AIC, so that the academic
program priorities related to academic advising, academic support and academic conduct
can be shaped and articulated from the start of the institution’s existence. For this role, AIC
seeks an innovative and creative academic leader, who is excited by the opportunity to be
part of this founding team, bringing their years of experience with US higher education
into this international setting.
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The College
About AIC
Officially being incorporated in 2019, American International College (AIC) is a privately
owned, coeducational college located in Kuwait. American International College educates
and serves the people of Kuwait. AIC’s mission is to provide high-quality, relevant, and
varied educational programs and opportunities for the intellectual, cultural, and personal
growth of all members of its community. To achieve this mission AIC provides an
educational experience and curriculum that is based on the American model of higher
education. Diverse academic offerings, general education requirements as part of all
majors, open inquiry and rigorous academic expectations assure academic excellence,
and allow students to reach their full potential as ethical and responsible learners and
leaders. The College values its role as an educational leader that promotes individual
development and improves the overall quality of life in a diverse community.
AIC is owned by the Ali Al-Alghanim LLC Group (Owners Group). A member of the Owners
Group serves as the Chair of the Board of Trustees. The creation of AIC builds on the
success of the American Baccalaureate School, a K-12 school started by the Owners Group
in 2006, also in Kuwait. In the early years of the college’s operation the owners will take an
active oversight role in the day-to-day management of the college through the supervisory
role of the Board Chair, which will include setting the overall institutional budget. The
President and senior administration will be responsible for the implementation of the
operating budget and the general management of the college.

4

Position
The Associate Vice President for Academic Affairs serves as a senior member of the
Division of Academic Affairs team, and provides direction to and managerial oversight of a
variety of initiatives designed to positively impact student success, retention and timely
graduation. The AVPAA supervises all activities, programs and services related to academic
advising and academic support, including academic remedial and skill building programs
and testing. He/she also serves as conduct officer for all cases involving violations of
academic policies. The college will offer a broad-based academic program, to include
general education, engineering and business and the AVPAA will work in support of all of
these academic areas.
The AVPAA will work closely with the VPAA and the Vice President for Enrollment and
Student Life, and will serve as first responder when appropriate for students in crisis, and
referring students as appropriate. He/she will serve as the conduct officer in all cases
involving alleged violation of the academic policies, including those in the Student Code of
Conduct and the Academic Honesty Policy, and serves as an administrative contact with
the Academic Standards and Awards Committee and with the Student Hearing Board
subcommittee.
An important working relationship will be with the Vice President for Enrollment and
Student Life and his/her staff. The AVPAA, in collaboration with Student Life, will
implement academic intervention programs designed to identify and enhance the
chances of success of students at risk. He/she will provide training and development
initiatives for staff thus ensuring each member’s effective contributions to student success,
and will conduct in-service training for faculty and campus staff in order to increase
awareness of the available student support services and programs. The AVPAA will
compile data in support of student success, and will play a key role in the implementation
and evaluation of transition programs for new, transfer and graduating students.
The Associate Vice President will lead initiatives with college departments to enhance
academic readiness for all students, and will provide leadership in the planning,
development and evaluation of the college’s academic development programs, to include
academic advising, academic intervention, testing services, and tutoring services. He/she
will coordinate efforts with faculty and staff within the institution as needed to stay current
with curricular issues, in order to identify and recommend appropriate actions that
positively influence student success.
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Success measures for the AVPAA in the first 3-5 years
As the College is getting started, all members of the leadership team will be part of solving
immediate needs, and developing the institution’s position and approach for the future. As
such, the AVPAA will be part of creating new programs at the college in support of student
success, in the context of the academic programs that will be introduced. He/she will be a
key early member of the VP for Academic Affairs team, and will work in support of
ensuring that students enrolled at the start of the college’s existence in the fall of 2019 are
able to succeed.
The AVPAA will design the early academic development programs, creating academic
advising, testing and tutoring services in support of the academic programs being created.
As part of the VPAA’s team, he/she will participate in decision-making, discussions and
policy-making.
The AVPAA will work in support of the initial environment of the college’s academic
programs, which will include working effectively with the VP for Enrollment and Student
Life to ensure that academic programs and student recruitment and retention are
seamlessly integrated, and that the initial program delivery meets the high standards
required to ensure the success of the College, over time.
Qualifications:
The successful candidate must be an academic leader with an entrepreneurial approach
to the College experience, and an enthusiasm for creating programs within a new
institution to bring high quality US style college experience to other countries. While the
College is in start-up mode, the most qualified candidates will be interested in working
across a wide variety of areas of responsibility, and will not hesitate to “get their hands
dirty”. The successful candidate will have many of the following experiences, capabilities
and personal attributes:
1. Advanced degree required (Master's, Ed. D., Ph.D., or equivalent); Ph.D. strongly
preferred
2. Five years of experience working in the academic affairs profession
3. Three to five years of experience supervising professional level staff; ability to lead,
inspire, supervise and evaluate team members in an effort to meet institutional and
departmental goals and objectives
4. Experience with program development and assessment
5. Experience with designing academic programs and systems that support student
learning, persistence and retention.
6. Ability to communicate ideas and information clearly and effectively at all levels
within the College in English, including explaining and demonstrating the essential
functions of the position; must possess effective presentation skills
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7. Demonstrated knowledge and competence as it relates to academic advising,
academic support and retention programs
8. Demonstrated competency and experiences in the use of technology in academic
affairs programs and testing,
9. Demonstrable high ethical standards especially as it relates to testing, to the
implementation of the catalog and to student records, and the capacity to maintain
confidentiality of work-related information and materials.
10. Willingness to work nights and weekends as required
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About Odgers Berndtson

Odgers Berndtson Executive Search is a leading global executive search firm, assisting
public and private sector organizations in finding the highest caliber people for senior
management positions across North America and globally. Our reputation at the top of
the executive search profession is over 50 years old. With offices in over 50 cities
worldwide, our experienced executive search specialists operate with absolute discretion,
integrity and care, and are expert in finding exceptional individuals for challenging roles.
We have the support of an excellent international network of offices on the ground
expanding across more than 30 countries globally.
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