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Statements on Indigenous Initiatives and Equity, Diversity, and Inclusivity 
 

The University of Alberta’s principles and actions are underpinned by respect for the dignity, rights, and 
full participation of all those who live, work, and learn within the University, including respect for and 
action toward truth and reconciliation with Indigenous peoples and lands. The University of Alberta is 
guided by the following principles: diversity; equity; inclusion; human rights; equality; intersectionality; 
accessibility; and belonging. 
 
Statements on Indigenous Initiatives and Equity, Diversity, and Inclusivity are intended to reflect an 
applicant’s knowledge, experiences, actions, commitments, and goals towards Indigenous initiatives, 
decolonization, anti-racism, and equity, diversity, and inclusivity in a post-secondary context. 
 
Although such Statements are becoming increasingly common within recruitment practices across 
academia, they are being required for all Dean applicants in alignment with the University of Alberta’s 
commitment to Indigenous initiatives, meaningful response to the recommendations of the TRC Calls to 
Actions, as well as the objectives within For the Public Good, the University of Alberta’s Strategic Plan 
for EDI, and Faculty-related EDI goals. 
 
It is critical to our mission, visions, values, and commitment that those who want to serve as Dean at the 
University of Alberta demonstrate that they have the knowledges, experiences, actions, commitments, 
goals, and visions to work towards these institutional goals and principles, and how decanal leadership 
of the Faculty’s research, teaching, community outreach, and service missions must reflect these 
principles in tangible ways. 
 
Additional Resources: 
 
CTL’s Indigenizing and Decolonizing Teaching and Learning 
 
CTL’s Territorial Acknowledgements: Going Beyond the Script 
 
Ceremonial (Smudging) Guidelines 
 
Faculty of Native Studies’ “Indigenous Canada” MOOC 
 
Resources for Applicants: 
 
Demystifying the Diversity Statement 
 

https://www.ualberta.ca/provost/portfolio/indigenous-initiatives/indigenous-initiatives-page-2.html
http://trc.ca/assets/pdf/Calls_to_Action_English2.pdf
http://trc.ca/assets/pdf/Calls_to_Action_English2.pdf
https://www.ualberta.ca/strategic-plan/index.html
https://www.ualberta.ca/equity-diversity-inclusivity/about/strategic-plan-for-edi/index.html
https://www.ualberta.ca/equity-diversity-inclusivity/about/strategic-plan-for-edi/index.html
https://www.ualberta.ca/equity-diversity-inclusivity/initiatives/faculty-initiatives.html
https://www.ualberta.ca/centre-for-teaching-and-learning/teaching-support/indigenization/index.html
https://www.ualberta.ca/centre-for-teaching-and-learning/teaching-support/indigenization/land-acknowledgements.html
https://docs.google.com/document/d/1Fs9r60QL5H54AefHqkNFqdc2O5TAv4wfEeF-O_S2o1s/edit?ts=5e70e1e3
https://www.ualberta.ca/admissions-programs/online-courses/indigenous-canada/index.html
https://www.insidehighered.com/advice/2018/01/25/how-write-effective-diversity-statement-job-candidate-opinion


 

 
  

Developing and Writing a Diversity Statement 
 

https://cft.vanderbilt.edu/guides-sub-pages/developing-and-writing-a-diversity-statement/#topic

